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TEAMSTERS UNION LOCAL No. 456 Be \ 155(:, 
Affiliated with 
International Brotherhood of Teamsters 
EDWARD DOYLE, JR. ROBERT A. ROBERGE 
President Secretary - Treasurer 
Affiliated With 
New York State Building and 
Construction Trades Council 
Phc, :0S: (914) 592-9500/1/2 Westchester-Putnam Building Trades Council (914) 769-5577 
Fax: (914) 592-4266 
160 So. Central Avenue • Elmsford, New York 10523 
MEMO
 
To: All 456, I.B.T., Bargaining Unit Members
 
Employed by the Village of Dobbs Ferry
 
From:	 Edward Doyle, Jr., President, Local 456, I.B.T.
 
Bill Visci, Business Agent, Local 456, I.B.T.
 
John Henry, Labor Relations Consultant, Local 456, I.B.T.
 
Date:	 July 11, 2007 
Re:	 June 1, 2007 to May 31,2010 Contract 
A breakdown of the contract revisions negotiated is attached for a contract to cover
 
the period June 1, 2007 to May 31, 2010. Unless set forth in the breakdown, all clauses of
 
the current contract will be included in the new contract.
 
Local 456, I.B.T., in accordance with directives from the International Brotherhood of
 
Teamsters, will conduct a ballot vote on Friday, July 13, 2007 at 11 :30 a.m. at the Dobbs
 
Ferry Highway Garage.
 
Ballots will be proVided. No proxy or absentee ballots will be allowed. A vote to 
accept the package will be a check in the "Yes" box. To reject, check the "No" box. You will 
be required to sign in to the meeting, but are not to sign the ballot. 
A majority "Yes" vote of the members present at the meeting will approve the
 
package.
 
RECEIVED 
NYs PUBLIC EMPLOYMENT
 
RELATIONS BOARD
 
JUL 1 32009 
Honorary Presidents
 
John Acropolis
 
Edward Doyle
ADMINISTRATION 
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STIPULATION OF AGREEMENT made and entered the 22nd day of June, 2007, by and 
between the Negotiating Committees for the Village of Dobbs Ferry (hereinafter the "Village") 
and Local 456, I.B.T. (hereinafter referred to as the 'LTnion"). 
WHEREAS, the parties have engaged in negotiations in good faith in an effort to arrive at 
a successor contract to a collective bargaining agreement that expired on May 31,2007; 
WHEREAS, the parties have arrived at a tentative agreement; and 
NOW, THEREFORE, in consideration of the mutual covenants contained herein, the 
parties hereby Stipulate and Agree as follows: 
1. The provisions of this Stipulation are subject to ratification by the Village Board 
of Trostees and the membership of the Union. 
2.	 The signatories below agree to recommend this Stipulation for ratification. 
3. A copy of this original document has been furnished to representatives of the 
Village and the Union. 
4. All proposals not covered herein made by either party during the course of 
negotiations arc withdrawn. 
5. The provisions of the prior Agreement shall be carried forward except as modified 
below. 
Article I, Salaries: The salary schedule shall be increased follows: 
Effective June 1,2007	 Four and three-tenths percent (4.3%) 
above the salary rates in effect on May 
31,2007; 
Effective June 1,2008	 Four and three-tenths percent (4.3%) 
above the salary rates in effect on May 
31, 2008; and 
Effective June 1,2009 Four and three-tenths percent (4.3%) 
above the salary rates in effect on May 
31,2009. 
7.	 Article XXI, Tenn: Amend to provide as follows: 
This Agreement shall continue in effect from June 1,2007 to May 31, 2010. 
8.	 Article VITI, HospitallMedical Insurance: Add the following to Section 1: 
All employees will pay one percent (1%) of their Annual Base 
Salary toward the cost ofHealth Insurance coverage each year 
until such time that they complete twenty (20) years of service 
1327Q.17/Q/2007 
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with the Village ofDobbs Ferry. Once an employee completes 
such twenty (20) years of service, the Village shall pay one 
hundred percent (I 00%) of the premium for health insurance 
coverage applicable to that employee. 
9. Article XI, Dental Insurance: Amend to provide as follows: 
The Village shall provide dental insurance pursuant to a Plan 
selected and approved by the Village and Union. Each employee 
shall contribute fifteen percent (15%) of the annual premium for 
the coverage for the employee and hislher spouse and/or 
dependents, w!!i-cheveL~overage is applicable to the employee. 
10. Article X~gevitY: ,~mend the longevity payment schedule to provide as 
\ -------_./follows: 
Effective Effective Effective 
June},2007 June 1, 2008 June }, 2009 
After ten (10) consecutive years - $ 900 $1,000 $},100 
After fifteen (15) consecutive years- $1,000 $1,100 $1,200 
After twenty (20) consecutive years - $1,100 $1,200 $1,300 
11. Article XIII, Unifonns: Amend as follows: 
Effective June 1, 2008, the allowance shall be Six Hundred Dollars 
($600) per year; effective June 1, 2009, the allowance shall be six 
hundred fifty dollars ($650) per year. 
12. Article XIX, Tool Allowance: Amend to provide as follows: 
The Mechanics shall receive an annual tool allowance ofThree 
Hundred Dollars ($300). The annual allowance shall be increased 
to Four Hundred Dollars ($400) effective June 1,2008; and 
increased to Five Hundred Dollars ($500) effective June 1, 2009. 
2 13279.1 719/2007 
~UNU. ~LHUtNtL~ m ~lN~ Il2J 0011/000 
13. Article TI, Sick Leave - Amend Section 3 to provide payment for unused 
accumulated sick days according to the following schedule: 
Days Accumulated Payment 
1-59 Fifty Dollars ($50) per day; 
60-120 Eighty Dollars ($80) per day; 
121 days and above One Hundred Twenty Dollars ($120) per day. 
14. Workers' Compensation Leave: Add the following new provision which replaces 
the present practice existing in the Village: 
An employee necessarily absent from work because of an 
occupational injury or illness as determined. by the New York State 
Workers' Compensation Board shall be eligible for up to six (6) 
months of absence will full pay, provided the employee authorizes 
the Workers' Compensation payments awarded pursuant to the 
Workers' Compensation Law be paid directly to the Village for 
such period. If an employee is absent beyond six (6) months 
because of the occupational injury or illness as detennined by the 
New York State Workers' Compensation Board, he/she shall be 
eligible for payment of one half ofhislher salary and receive the 
payments made by the Workers' Compensation Board. 
If the Village disputes that the absence is due to an occupational 
illness or injury, paid leave pursuant to this Section shall not 
commence until a detennination is made by the New York Slate 
Workers' Compensation Board granting the employee Workers' 
Compensation Benefits. Pending such determination, the 
employee may use his/her unused accumulated sick, personal and 
vacation days to remain on paid status. If the Workers' 
Compensation Board renders a determination finding the employee 
eligible for statutory benefits for lost wages attributable to any 
portion of the period of time waiting for the decision of the 
Workers' Compensation Board, the employee may on his/her 
request have hislher sick leave and/or accrued time utilized to 
remain on the payroll recredited to hirn/her on a prorated basis 
determined based upon the nwnber of days that he/she was 
awarded statutory Workers' Compensation payments, in which 
case the Workers' Compensation Board payments shall be made to 
the Village. 
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15. New Article, Recognition: Add the following new language: 
Section 1: The Union, having heretofore presented appropriate 
evidence that it represents the majority of the blue collar 
employees in the Highway Department, Water Department, 
Recreation Department and tile Village Hall in the job titles set 
forth in Schedule "A" of this Agreement, is recognized as the 
exclusive employee organization representing said employees for 
the purpose of collective negotiations with the Village in the 
detennination ofthe tenns and conditions ofemployment and in 
respect to the administration of grievances arising under this 
collective bargaining agreement. 
Section 2: The Village agrees that, upon presentation of dues 
deduction authorization cards, signed by the individual employees 
to which this Agreement is applicable, it will make monthly 
deductions from the wages of such employees in the amounts so 
designated on the authorization cards as membership dues and will 
remit such deductions to the Union, together with a list of 
employees from whose wages such deductions have been made, 
within fifteen (15) days after the last day of the month for which 
deductions were made. The Village agrees that for employees to 
which this Agreement is applicable who are not members of the 
Union, it will make monthly deductions from the wages of such 
members in the amount equivalent to the dues levied by the Union 
and will remit such deductions to the Union, together with a list of 
members from whose wages such deductions have been made, 
within twenty (20) days after the 1111 day ofthe applicable date of 
hire. The Village shall be held harmless and indemnified by the 
Union for any claims, demands or suits arising out ofor in 
connection with the collection of dues or agency shop deductions by 
the Village. 
Section 3: The Union shall have the right to post notices and other 
communications with the permission of the Superintendent of the 
Department of Public WorkS or hisJher designee, which permission 
shall not be unreasonabJy withheld, on bulletin boards maintained 
on the premises and facilities of (he Village. The officers and 
agents of the Union shall have the right ofvisitation upon the 
Village's facilities for the purposes of adjusting grievances and 
administering the tenns and conditions of this contract with prior 
pennission of the Superintendent of the Department ofPublic 
Works and/or the Village Administrator, which shall not be 
unreasonably denied. 
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16. Article IX, Pensions: Add the following language to memorialize the pension 
benefit presently provided to Village employees: 
The Village is enrolled in Section 41-j of the New York State 
Employees Retirement System. If an employee elects at the time 
of retirement to utilize unused accumulated sick days for purposes 
ofSection 41-j. his/her total of unused accumulated sick days 
eligible for payment under Article II, Section 3 of this contract 
shall be reduced by the same number of days. 
LOCAL 456, ruT VILLAGE OF DOBBS FERRY 
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New Dental: 
Individual: $ 386.52/yr. @ 15% = $ 57.98 -;- 52 = $1.12 per paycheck 
Individual/Spouse: $ 796.68/yr. @ 15% = $119.50 -;- 52 = $2.29 per paycheck 
Individual/Child: $ 844.92/yr. @ 15% = $126.74 -;- 52 = $2.44 per paycheck 
Family: $1,255.08/yr. @ 15% = $188.26 -;- 52 = $3.62 per paycheck 
Village of Dobbs Ferry 
New Rates as of 6/1/08 
Employee: 
Employee/Spouse: 
Employee/Child: 
Employee/Family: 
33.82 12 405.84 15% 60.876 52.2 1.166207 
69.71 12 836.52 15% 125.478 52.2 2.403793 
73.93 12 887.16 15% 133.074 52.2 2.54931 
109.82 12 1317.84 15% 197.676 52.2 3.786897 
SCHEDULE"A" 
VILLAGE OF DOBBS FERRY 
JOB CLASSIFICATION 6/1/07 6/1/08 6/1/09 
Hired on or After 611103 
Starting Maintenance Worker $35265.00 $36781.00 $38363.00 
Starting Laborer $35265.00 $36781.00 $38363.00 
After 24 mos. of Service 
Maintenance Worker I $55858.00 $58260.00 $60765.00 
Laborer I $55858.00 $58260.00 $60765.00 
Hired Prior to 3/1102 
Starting Maintenance Worker $36146.00 $37700.00 $39322.00 
Starting Laborer $36146.00 $37700.00 $39322.00 
After 24 mos. of Service 
Maintenance Worker I $60317.00 $62910.00 $65615.00 
Laborer I $60317.00 $62910.00 $65615.00 
MAINTENANCE WORKER - GRADE II $62470.00 $65157.00 $67958.00 
LABORER - GRADE II $62470.00 $65157.00 $67958.00 
MOTOR EQUIPMENT OPERATOR $62891.00 $65595.00 $68416.00 
ASSISTANT AUTOMOTIVE MECHANIC $62891.00 $65595.00 $68416.00 
AUTOMOTIVE MECHANIC $66120.00 $68963.00 $71929.00
 
HEAVY MOTOR EQUIPMENT OPERATOR $65050.00 $67847.00 $70764.00
 
MAINTENANCE FOREMAN $65050.00 $67847.00 $70764.00
 
LEAD MAINT. MECHANIC (AUTOMOTIVE) $69348.00 $72330.00 $75440.00
 
ELECTRICIAN FOREMAN $69348.00 $72330.00 $75440.00
 
GENERAL WORK FOREMAN $71814.00 $74245.00 $77437.00
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TEAMSTERS LOCAL 456, I.B.T.
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VILLAGE OF DOBBS FERRY
 
June 1,2007 To May 31, 2010
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'AGREE:MENT made effective June 1, 2007 between the VILLAGE OF DOBBS 
FERRY, a municipal corporation, having its principal office at 112 Main Street, Dobbs Ferry, 
New York (hereinafter referred to as the "Village") and LOCAL 456, I.B.T. representing the 
employees in the Department of Public Works of the Village of Dobbs Ferry, having its principal 
office at 160 South Central Avenue, Elmsford, New York (hereinafter referred to as the 
"Union"). 
WITNESSETH: 
WHEREAS, the parties hereto have negotiated the terms and conditions under which the 
employees of the Department of Public Works of the Village of Dobbs Ferry will work during 
the period from June 1, 2007 through May 31, 2010; and 
WHEREAS, the parties are desirous of setting forth their respective rights and 
obligations for said period, in writing. 
NOW THEREFORE, in consideration of the mutual covenants and conditions 
contained herein, the parties hereto agree that the following shall constitute the terms and 
conditions of employment for members of the Department of Public Works of the Village of 
Dobbs Ferry for the period June 1,2007 through May 31,2010. 
ARTICLE I 
RECOGNITION 
Section 1: The Union, having heretofore presented appropriate evidence that it 
represents the majority of the blue collar employees in the Highway Department, Water 
Department, Recreation Department and the Village Hall in the job titles set forth in Schedule 
"A" of this Agreement, is recognized as the exclusive employee organization representing said 
employees for the purpose of collective negotiations with the Village in the determination of the 
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terms and conditions of employment and in respect to the administration of grievances arising 
under this collective bargaining agreement. 
Section 2: The Village agrees that, upon presentation of dues deduction authorization 
cards, signed by the individual employees to which this Agreement is applicable, it will make 
monthly deductions from the wages of such employees in the amounts so designated on the 
authorization cards as membership dues and will remit such deductions to the Union, together 
with a list of employees from whose wages such deductions have been made, within fifteen (15) 
days after the last day of the month for which deductions were made. The Village agrees that for 
employees to which this Agreement is applicable who are not members of the Union, it will 
make monthly deductions from the wages of such members in the amount equivalent to the dues 
levied by the Union and will remit such deductions to the Union, together with a list of members 
from whose wages such deductions have been made, within twenty (20) days after the 1st day of 
the applicable date of hire. The Village shall be held hannless and indemnified by the Union for 
any claims, demands or suits arising out of or in connection with the collection of dues or agency 
shop deductions by the Village. 
Section 3: The Union shall have the right to post notices and other communications with 
the permission of the Superintendent of the Department of Public Works or hislher designee, 
which permission shall not be unreasonably withheld, on bulletin boards maintained on the 
premises and facilities of the Village. The officers and agents of the Union shall have the right 
of visitation upon the Village's facilities for the purposes of adjusting grievances and 
administering the terms and conditions of this contract with prior permission of the 
Superintendent of the Department of Public Works and/or the Village Administrator, which shall 
not be umeasonably denied. 
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ARTICLE II
 
SALARIES
 
Section 1: For the period June 1, 2007 through May 31, 2010, wages and job 
classifications shall be as indicated on Schedule "A" annexed hereto and made a part hereof. 
Section 2: Employees assigned to a higher job classification for any part of a day 
shall be paid for the full day at the higher rate; employees assigned to a lower job classification 
for any part of a day shall be paid for the full day at their regular rate. 
Section 3: The salary for a new employee for hislher first year of employment shall 
be One Thousand ($1,000.00) Dollars less per classification than listed in Schedule "A", except 
for a new employee in the classification of "Starting Laborer" or "Starting Maintenance 
Worker", who shall be paid at the rate detailed in Schedule "A". 
ARTICLE III 
SICK LEAVE 
Section 1: Employees shall earn sick leave at the rate of one (1) day per month. In 
addition, all employees hired prior to April 27, 1970 shall receive an additional allotment of 
twelve (12) sick days in their sick leave bank. 
Section 2: Sick leave shall not be abused. It is understood that under normal 
circumstances an employee out sick will be confined to hislher home unless hospitalized or 
visiting a physician for treatment. 
A. Prior to return to work by an employee who has been absent due to any injury or 
illness for more than three (3) days, a physical examination of such employee by a physician 
chosen and paid for by the Village and a written report to a supervisor of the results of such 
examination will be required. 
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B. The Village may direct an employee who it believes to be abusing hislher sick 
leave to provide a physicians note or to be examined by a physician selected by the Village, 
provided the Village gives the employee notice that it believes he/she is abusing hislher sick 
leave thirty (30) days before having hirnlher examined by a physician or requiring a note. 
C. Employees shall be entitled to use five (5) days per year of their sick leave bank 
for illness in their immediate family. Proof of illness of the immediate family member may be 
required by the Village in those situations similar in nature to employee illness which allow the 
Village to require proof. 
Section 3: Upon retirement, resignation or death, an employee or hislher estate, as the 
case may be, shall have the option to receive payment for all unused accumulated sick days 
according to the following schedule: 
Days Accumulated Payment 
1-59 Fifty ($50.00) dollars per day; 
60-120 Eighty ($80.00) dollars per day; 
121 days and above One hundred and twenty ($120.00) 
dollars per day. 
Section 4: Any employee who takes sick leave on hislher last scheduled work day 
prior to, or immediately after, a paid holiday, a weekend contiguous to paid holiday or his/her 
vacation, must provide a physician's note attesting to the fact that he/she was sick on that date; 
the illness or injury; and the name of the physician and telephone number of the physician. 
ARTICLE IV 
PERSONAL LEAVE 
Section 1: Time off with pay for a maximum of five (5) days during any fiscal year 
shall be granted with the following stipulations: 
4 14724.210/8/2007 
a.	 Three (3) days is the maxImum to which an employee is entitled without 
presenting a valid and acceptable excuse to hislher supervisor; 
b.	 Two (2) additional days shall be granted only for the following reasons: 
(1)	 Death in the immediate family defined as parents, foster-parents, parents­
in-law, grandparents, spouse, children, step-children, brother, sister, 
brother-in-law, sister-in-law, or relative residing with the employee; 
(2)	 Attendance at the college graduation of son or daughter which requires 
travel that cannot be done outside normal working hours; 
(3)	 Medical or dental appointment of such an urgent nature that it cannot be 
arranged outside normal working hours; 
(4)	 Attendance at the closing on the purchase of a house for the employee's 
residence or moving place of residence; 
(5)	 Other good and necessary causes acceptable to, and approved by, the 
Superintendent ofPublic Works. 
Days of absence due to conditions beyond the control of the Village are to be counted as 
part of the allotted five (5) personal leave days. In no case will days absent from work in excess 
of five (5) days in anyone year be paid for unless covered by other provisions in this Agreement. 
An employee taking personal leave with or without cause must notify hislher supervisor of 
hislher absence or intended absence at least seventy-two (72) hours prior to commencement of 
absence except in cases of emergency. Personal leave may not be used to extend vacation 
periods. 
Section 2: Employees must receive prior written approval of the Superintendent of 
the Department of Public Works when requesting personal leave on the day after Thanksgiving 
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or the workday prior to the day of celebration of Memorial Day, Independence Day and/or Labor 
Day. 
Section 3: On May 31st of each year, all the unused portion of the employee's 
previous year's five (5) personal leave days shall be credited to such employee's sick leave 
accumulation. 
ARTICLE V 
HOLIDAYS 
Employees shall be entitled to the following holidays: 
New Year's Day Columbus Day 
Martin Luther King's Birthday Election Day - V2 day 
President's Day Veteran's Day 
Good Friday Thanksgiving Day 
Memorial Day Christmas Day 
Independence Day Employee's Personal Birthday 
Labor Day (which may be taken during the 
month in which their birthday 
occurs). 
Employees required to work on such holidays shall be paid double time in lieu of 
compensatory time off. 
When a holiday, which falls on a Saturday or Sunday, is officially observed on a Monday 
or Friday, employees are required to work on such holidays if a supervisor so directs. 
ARTICLE VI 
HOURS AND OVERTIME 
The normal work week shall be five (5) days, Monday through Friday inclusive, eight (8) 
hours per day. 
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Time worked on any day in excess of the normal hours required to be worked by the 
employee shall be considered overtime and paid at time and one-half (1-1/12) rate. Time worked 
on any day off of an employee shall also be paid at time and one-half (1-112) rate. 
No employee shall be required to work more than sixteen (16) hours continuously 
without time off for rest of at least eight (8) hours. If said eight (8) hour rest period falls during 
the employee's normal working day, the employee shall be paid at regular scale during the eight 
(8) hour period or portion thereof. 
An employee required to work more than four (4) hours continuously on overtime shall 
be entitled to one-half (1/2) hour off with pay to eat a meal. This shall apply for each full four 
(4) hour period of continuous work except the last fOUf (4) hours before an employee goes off 
duty. 
Employees called back on overtime, i.e., after going off duty as distinguished from 
working overtime immediately following a normal days work, shall be paid a minimum of four 
(4) hours at time and one-half (1-1/2) rate. 
ARTICLE VII 
EMERGENCY OVERTIME 
All employees must be available for emergency overtime work as required by a 
supervisor, the Mayor or Trustees of the Village. 
ARTICLE VIII 
VACATIONS 
Vacations shall be granted in accordance with the following schedule: 
Length of Service Vacation Time Due 
6 months continuous service 5 working days; 
1 year continuous service 10 working days; 
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5 years continuous service 15 working days; 
10 years continuous service 20 working days; 
20 years continuous service 25 working days. 
Insofar as conditions permit, employees may choose their own vacation time. However, 
those employees having greater seniority shall be given preference and all vacation scheduling 
shall be subject to the needs of the Department of Public Works. 
ARTICLE IX 
HOSPITALIMEDICAL INSURANCE 
Section 1: The Village shall continue to pay the full cost of the medical plan 
provided to employees except as provided in this Section, and such payment shall be continued 
for retired employees, but such coverage for any retired employee shall be suspended while such 
employee is equally covered through other employment. All employees will pay one percent 
(1 %) of their Annual Base Salary toward the cost of Health Insurance coverage each year until 
such time that they complete twenty (20) years of service with the Village ofDobbs Ferry. Once 
an employee completes such twenty (20) years of service, the Village shall pay one hundred 
percent (100%) of the premium for health insurance coverage applicable to that employee. 
Section 2: Effective on or after September 1, 1995, the Village may elect to enter the 
Alternate MEBCO Plan for active and retired unit employees subject to the following 
limitations: 
A.	 The M.E.B.C.O. Basic Plan Booklet, as of August 17, 1994, shall be incorporated 
and made a part of this Agreement by reference. The terms, conditions and 
benefits as set forth in the Basic M.E.B.c.a. Plan Booklet and as amended by 
Appendix "B" to this contract shall be the Alternate M.E.B.C.O. Plan. It is agreed 
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and understood by the parties that the terms, conditions and benefits are the 
minimum due the employee and the employee's eligible dependents. 
B.	 For the purpose of this provision, it is recognized that the physicians, 
chiropractors, medical facilities or pharmacies participating as a "participating 
provider" in either the Basic M.E.B.CO or Alternate M.E.B.CO. Plan, may 
change from time to time and provided that there remains, in that particular field, 
a reasonable number of "participating providers" in the geographical area, such 
change(s) shall not be considered to be a reduction of a term, condition or benefit 
of the Basic MEBCO or Alternate MEBCO Plan. 
Section 3: The Village agrees to provide access to a maximum of two (2) health 
Maintenance Organizations (HMO's) for unit members to select from as an alternative from the 
MEBCO plans. The HMO's availability shall commence after the Village and the Union have 
mutually agreed upon their selection. The Village shall not be responsible to pay more than the 
cost of the Basic M.E.B.CO. or Alternate M.E.B.CO. Plan, whichever is in effect at that time, 
for individual and family coverage, if elected. 
Section 4: The Village shall have the right to secure a medical plan comparable to the 
Statewide plan. The Village shall confer with the Union and provide a minimum of thirty (30) 
days notice prior to any change ill coverage. 
ARTICLE X
 
PENSIONS
 
Pensions shall be granted in accordance with the New York State Employees' Retirement 
System "l/SOth Career Retirement Plan". The Village is emolled in Section 41-j of the New 
York State Employees Retirement System. If an employee elects at the time of retirement to 
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utilize unused accumulated sick days for purposes of Section 41-j, bislher total of unused 
accumulated sick days eligible for paYment under Article III, Section 3 of tills contract shall be 
reduced by the same number of days. 
ARTICLE XI 
LONGEVITY 
Commencing on the anniversary date of bislher continuous emplOYment as a full-time 
salaried employee of the Village, each employee shall be granted a salary increment according to 
the following schedule: 
Effective 6/1/07 Effective 6/1/08 Effective 6/1/09 
After 10 consecutive years ­ $ 900 $1,000 $1,100 
After 15 consecutive years ­ $1,000 $1,100 $1,200 
After 20 consecutive years ­ $1,100 $1,200 $1,300 
ARTICLE XII 
DENTAL INSURANCE 
The Village shall provide dental insurance pursuant to a Plan selected and approved by 
the Village and Union. Each employee shall contribute fifteen percent (15%) of the annual 
premium for the coverage for the employee and hislher spouse and/or dependents, wbichever 
coverage is applicable to the employee. 
ARTICLE XIII 
DISABILITY INSURANCE 
The Village shall contribute One Hundred ($100.00) Dollars per annum on behalf of each 
employee who elects to participate in a disability insurance plan selected and approved by the 
Village and the Union. Should the coverage under such plan cost more than One Hundred 
($100.00) Dollars per annum, any such excess shall be paid by the employee. 
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ARTICLE XIV 
UNIFORMS 
The Village shall maintain the present practice of providing employees with Five 
Hundred-Fifty ($550.00) Dollars per year for the purchase of uniforms. Effective June 1, 2008, 
the allowance shall be Six Hundred Dollars ($600) per year; effective June 1, 2009, the 
allowance shall be Six Hundred and Fifty Dollars ($650) per year. The allowance shall be 
provided on a semi-annual basis. 
ARTICLE XV 
LIFE INSURANCE 
The Village, at its expense, shall provide group life insurance coverage for each full-time 
employee under the age of seventy (70) years, in the face amount of Fifty Thousand ($50,000.00) 
Dollars, which coverage shall automatically terminate when the employee leaves the employ of 
the Village by retiring or otherwise. 
ARTICLE XVI
 
SENIORITY
 
When two (2) or more equally qualified employees are considered for job openings, first 
choice shall be granted to the employee with the highest seniority, fitness and ability being equal. 
Seniority means length of continuous full-time employment by the Village. 
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ARTICLE XVII
 
EMPLOYEE DISCIPLINE
 
Section I: All discipline of employees by the Village shall be for just cause. In the 
event that the Union does not believe that a disciplinary action was for just cause, it shall have 
the right to file a grievance pursuant to the grievance procedure of this Agreement. 
Section 2: The provisions of this Article shall be the sole and exclusive procedure for 
review of disciplinary action taken against bargaining unit employees. This procedure shall take 
the place of and constitute a waiver of rights such bargaining unit employees have or may have 
under Civil Service Law §75 and §76 and/or any and all other statutory or regulatory disciplinary 
protections, to the extent permitted. The employee shall have the right to be represented by a 
Union representative or his/her personal attorney in these proceedings. If the employee elects to 
be represented by his/her private attorney the cost shall be borne by the employee. 
ARTICLE XVIII
 
GRIEVANCE PROCEDURE AND ARBITRATION
 
Section I: Any dispute arising concerning the interpretation or application of the 
terms of this contract or the rights claimed to exist hereunder shall be the subject of a grievance, 
and shall be processed in accordance with the following procedure: 
(a) A grievance of an employee or employees shall be presented, if at all, by his/her 
or their Shop Steward and the employee(s) concerned, to their immediate supervisor 
within sixty (60) days after the date on which such grievance arose or could have been 
reasonably discovered; 
(b) In the event such grievance is not resolved within ten (l0) working days from 
such presentation, it shall then be presented by the Union to the department head; 
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(c) In the event that such grievance is not satisfactorily adjusted at the preceding step 
of the grievance procedure, then the Union shall present the same to the Administrator of 
the Village, or hislher designee, for settlement; 
(d) In the event that such grievance is not then disposed of, or in the event of any 
grievance of the employer, either party may refer the matter to arbitration by an 
arbitrator, to be mutually agreed upon. If the parties are unable to agree on an impartial 
arbitrator within ten (10) days, the New York State Public Employment Relations Board 
shall designate an arbitrator in accordance with its rules; 
(e) The rules of the New York State Public Employment Relations Board shall apply 
to the conduct of the proceedings; 
(f)	 The Village and Union shall bear equally the arbitrator's fee and expenses, if any. 
ARTICLE XIX 
TOOL ALLOWANCE 
The Mechanics shall receive an annual tool allowance of Three Hundred Dollars ($300). 
The annual allowance shall be increased to Four Hundred Dollars ($400) effective June 1, 2008; 
and increased to Five Hundred Dollars ($500) effective June 1,2009. 
ARTICLE XX 
WORKERS' COMPENSATION LEAVE 
An employee necessarily absent from work because of an occupational injury or illness 
as determined by the New York State Workers' Compensation Board shall be eligible for up to 
six (6) months of absence will full pay, provided the employee authorizes the Workers' 
Compensation payments awarded pursuant to the Workers' Compensation Law be paid directly 
to the Village for such period. If an employee is absent beyond six (6) months because of the 
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occupational injury or illness as determined by the New York State Workers' Compensation 
Board, he/she shall be eligible for payment of one half of hislher salary and receive the payments 
made by the Workers' Compensation Board. 
If the Village disputes that the absence is due to an occupational illness or injury, paid 
leave pursuant to this Section shall not commence until a determination is made by the New 
York State Workers' Compensation Board granting the employee Workers' Compensation 
Benefits. Pending such determination, the employee may use hislher unused accumulated sick, 
personal and vacation days to remain on paid status. If the Workers' Compensation Board 
renders a determination finding the employee eligible for statutory benefits for lost wages 
attributable to any portion of the period of time waiting for the decision of the Workers' 
Compensation Board, the employee may on hislher request have hislher sick leave and/or 
accrued time utilized to remain on the payroll recredited to him/her on a prorated basis 
determined based upon the number of days that he/she was awarded statutory Workers' 
Compensation payments, in which case the Workers' Compensation Board payments shall be 
made to the Village. 
ARTICLE XXI 
PRIOR AGREEMENTS 
This Agreement shall supersede all prior agreements between the parties hereto, except 
that such rules, regulations and conditions of employment as may be contained in the Dobbs 
Ferry Village Code and Appendices, existing resolution of the Village Board of Trustees and the 
personnel regulations of the Village, unless expressly modified herein, shall continue in effect 
during the term of this Agreement. 
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ARTICLE XXII
 
TERM
 
This Agreement shall continue in effect from June 1, 2007 to May 31, 2010. 
IN WITNESS WHEREOF, the parties have executed this Agreement on the date first 
above written. 
FOR THE VILLAGE OF DOBBS FERRY 
BY: Date: 
Mayor 
FOR LOCAL 456, I.B.T. 
BY:
-------------
Date:
-----_._-­
Edward Doyle, Jr., President 
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SCHEDULE "A" 
VILLAGE OF DOBBS FERRY 
JOB CLASSIFICAnON 6/1/07 6/1/08 6/1/09 
Hired on or After 611103 
Starting Maintenance Worker 
Starting Laborer 
After 24 mos. of Service 
Maintenance Worker I 
Laborer I 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
Hired Prior to 3/1/02 $ 
Starting Maintenance Worker $ $ $ 
Starting Laborer $ $ $ 
After 24 mos. of Service $ 
Maintenance Worker I $ $ $ 
Laborer I $ $ $ 
MAINTENANCE WORKER - GRADE II $ $ $
 
LABORER - GRADE II $ $ $ 
MOTOREQ~MENTOPERATOR $ $ $ 
ASSISTANT AUTOMOTIVE MECHANIC $ $ $ 
AUTOMOTNE MECHANIC $ $ $ 
HEAVY MOTOR EQUIPMENT OPERATOR $ $ $ 
MAINTENANCE FOREMAN $ $ $ 
LEAD MAINT. MECHANIC (AUTOMOTNE) $ $ $ 
ELECTRICIAN FOREMAN $ $ $ 
GENERAL WORK FOREMAN $ $ $ 
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SCHEDULE "B" 
MEBCO HEALTH PLAN BENEFIT SUMMARY 
Effective January 1,2003 
Benefit Alternate Plan 
Deductibles $240 per individual 
$240 per spouse 
$240 for all children 
Coinsurances Out of Pocket Maximum 20% co-payment up to a maximum of$1,250 
of allowable charges. 
Prescription Drugs 
Co-payment 
Mandatory Generic Substitution Plan 
$10.00 co-pay, $2.00 co-pay on Mail order 
Participating Provided 
Co-payment 
$10.00 co-payment for each procedure type up 
to a $20.00 maximum per visit 
Hospital 
Out-Patient Services 
$25.00 co-pay applies only to outpatient and/or 
ambulatory surgery, diagnostic X-ray, and pre­
admission testing 
In-Patient Substance Abuse Detoxification paid in full for 7 days in an 
acute general hospital. Up to 49 days in a 
facility certified by the NYS Division of 
Alcoholism and Alcohol Abuse or a facility 
with a JCAH approved alcohol/substance 
abuse program. Limit 3 stays per lifetime. 
Inpatient Mental Health 120 days of medically necessary acute care in a 
general hospital paid in full. Additional days 
available under Major Medical at a maximum 
of $450 per day. Private proprietary hospital 
coverage up to 120 days at a maximum of $450 
per day. 
All benefits not described in this summary remain the same.
 
Please refer to your MEBCO Health Benefits Plan Booklet.
 
January 1999
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